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&> About Morgan Philips

Morgan Philips is an international recruitment and talent consulting agency operating in 20
countries across Europe, North & South America, Asia, the Middle East & Africa. Tailored to
the dynamic landscape of the local job market, our Recruitment Agency and Talent
Consulting Services empower you to transform your organization and thrive through your
talent. At Morgan Philips, our specialized teams leverage cutting-edge technology to recruit
exceptional talent swiftly and effectively.
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Introduction

What will the future of work look like in an age of Al (Artificial Intelligence)?

In its 2025 Future of Jobs Report, the World Economic Forum (WEF) estimated
that between 2025 and 2030, 92 million jobs worldwide are expected to be
displaced or significantly automated, while 170 million new roles are projected to
be created, relying heavily on global upskilling efforts. Half of employers plan to
reorient their business in response to Al, two-thirds plan to hire talent with specific
Al skills, while 40% anticipate reducing their workforce where Al can automate
tasks. Goldman Sachs predicts that 2026 will be the year Al shifts from a tool that
enhances productivity to one that directly replaces workers. About 25% of all
current work hours could be automated by Al, and 6—-7% of the US workforce will
be displaced. But the impact is likely to be transitory as new job opportunities
created by the technology ultimately put people to work in other capacities.

History shows that new technology often replaces some jobs but also creates
new ones. And Al will be no different. As Al models become larger and more
active, demand has increased significantly to the businesses that provide the
infrastructure to run Al and the specialized services to integrate it. They include
Semiconductors & Fiber Optics, Electronics/Hardware Manufacturing, Power,
Energy, and Constructions for Gigawatt-scale Al Factories. New applications and
demands were generated in the sectors of Healthcare, Financial Services, ICT,
Robotics, Manufacturing, Retail, to name a few. In addition, Al could lead to new
careers in areas like Al management, system training, data governance, creative
fields, technology support, and Agent-as-a-Service (AaaS).

www.morganphilips.com
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At the World Economic Forum (WEF) 2026, NVIDIA CEO Jensen Huang
described the transformative impact of Al using the metaphor of a ' @ AR
“five-layer cake.” In his view, Al is not a single technology but a stack of i@ ) ). &b "iLri@‘
interconnected layers: energy, chips and computing infrastructure, CHATBOTS  DIGITAL BIOLOGY ROBOTAX] ENTERPRISE
cloud and data centers, Al models such as ChatGPT, Gemini, and Al AGENTS
Claude, and finally the application layer—where businesses across many APPLICATIONS ? 0,
industries ultimately capture economic value. We believe this same ($)</>
fra.mework can also be applied tq job analysis. Accgrdipgly, this galary . J) s ROBOTICS MANUFACTURING Al CODER
guide goes beyond core Al technical roles to also highlight the high- g
demand positions that support the global expansion of Al infrastructure. ) LM }l VLM || VIA HMMLM[ GPT j
The report draws on data and research from our proprietary database, MODELS . —
as well as insights gathered from various job boards and professional N = [ om JLon J[ moe J{ s
networks. It covers the following topics and job families. & B
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Taiwan Market Overview

Taiwan serves as the central hub for the global Al industry, controlling ~ 90% of the world's
Al server manufacturing and delivering an estimated $1.3 trillion in infrastructure value.
Taiwan accounts for over 60% of total global foundry revenue and 90% of the advanced
semiconductor manufacturing (by TSMC). As the primary supplier of semiconductors,
Taiwan’s ecosystem integrates advanced chip design, foundry services, and chip
packaging, to final hardware assembly. While semiconductors are the "brain” of the Al
revolution, Taiwan's status as the world's "Al Factory” has triggered a massive boom across
several other critical hardware sectors. In 2025, Taiwan’s computer and peripheral revenue
surged by over 35%, outpacing even the growth of the semiconductor sector itself. Here
are the specific sectors and technologies booming alongside the Al surge:

Semiconductors:
Chip Design & Manufacturing, Silicon Photonics, Advanced Packaging & Testing, High
Bandwidth Memory (HBM)

Al Server Assembly & ODM
Critical Components & Modules:

Server-level Power, Power Shelves, Battery Backup Unit; Thermal Management & Cooling
PCB & CCL (High-Speed Materials); High-Speed Connectivity

www.morganphilips.com
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The core of Taiwan’s strategy involves integrating artificial intelligence
deeply into its world-leading semiconductor and manufacturing
ecosystems. The estimated number of Al professionals in Taiwan is about
40,000, based on industry growth trends and talent shortage reports. The
country is facing a talent shortage of approximately 20,000 to 30,000 Al
vacancies annually. Companies are prioritizing the upskilling of existing
employees to meet the rapid technological advancements, and some of
them are actively recruiting international talent to fill gaps. While technical
roles remain at the top of the pay scale, there is a significant surge in
hybrid roles—jobs that combine traditional expertise with Al fluency. This
trend can be found broadly across sectors of Banking & Financial
Services, Traditional Industry & Manufacturing, Medical/Healthcare, and
Retail/E-Commerce.

Insights
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AZI[Machine [_earhihg/[_[_M ‘Ehgiheer GROUP

Job Family: Machine Learning (ML), Large Language Model (LLM), Deep Learning (DL), Natural Language Processing (NLP)

The Al/Machine Learning (ML)/Large Language Model (LLM) engineers are responsible for developing, deploying, and maintaining Al systems and/or machine learning
models, implementing appropriate algorithms and running system experiments and tests to ensure reliable and efficient operations. Engineers working on Generative Al
& LLMs with expertise in fine-tuning models or RAG (Retrieval-Augmented Generation) can add 20% to a standard offer. The demand for Al/ML/LLM engineers in
Taiwan remains high, driven primarily by the semiconductor boom and the digital transformation of financial services. Salaries vary significantly depending on the
sector. Semiconductor companies recruit these roles for defect detection, yield optimization, and EDA (Electronic Design Automation) tool development. Banks and
financial services companies hire them to handle fraud detection, credit scoring, and algorithmic trading.

MERARL: %2828 (ML) -~ KBIFEESHEE (LLM) - REEE (DL) - BAESEE (NLP)

Al/ =28/ AEFESELE T RNR TR % - SiEMMEEAIRAN/SKR2ERE - StHERNESE - WRITHAERTAG L IERAFREIEEBRONEF - (ESEMTUA
FMLLMB 32 A5 @R AV EA s RAG (R ZRIBRER ) RULZAN - CEREEMEAAAR TR oI E2 H20%/0% E - ARF EREFNEI XRMNESRFEHUELNES - 54
HRAl/ BB/ AEFERSEE T RNT KGRI - KMz EKERTRAIMBIRAEE - FERNTAS AT RS RERR - BRE(EMEFRETEEE (EDA) L
BF% - IRITAMERIRS AT AEFMMEEFRER - GRS MEREZRZS LI -

Industry Sector Entry to Mid Level Senior/Lead (8+ years)
Semiconductors NT$1.5M — NT$3.0M NT$3.0M — NT$5.0M+
Foreign Big Tech (MNCs) NT$1.8M — NT$3.5M NT$3.0M — NT$5.0M+
Fintech/Financial Services NT$1.2M — NT$2.2M NT$2.3M — NT$4.0M
Local Software / Startups NT$0O.9M — NT$2.0M NT$2.0M — NT$4.0M
Manufacturing (Traditional) NT$0.8M — NT$1.7M NT$1.5M — NT$3.0M

www.morganphilips.com
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Compu{:er \/iSion Ehgiheer

The computer vision engineers combine Al-powered machine learning and computer vision approaches to help computers comprehend and interpret visual data. They
collaborate closely with other engineers to create systems that can detect and categorize photographs, movies, and other visual data. This role occupies a unique
position at the intersection of hardware and software. While "Al" is a broad term, Computer Vision (CV) Engineers specifically teach machines to "see"—interpreting
digital images from cameras, LiDAR, and medical scanners. Major applications in Taiwan: (1) Semiconductor & Advanced Manufacturing - Automated Optical Inspection
(AQI); (2) Automotive & Robotics (Perception): Building the "perception stack” for autonomous vehicles or warehouse robots; (3) Medical Imaging (MedTech): Working
with research hospitals and startups, assisting doctors in identifying anomalies in X-rays, MRIs, or CT scans.

HaRE LRGN LESRINEREENBIRBENI - EHERGERMEERERIE - tMPEEM T REMEESE - BIEENREANSERA - R EEMGEERA
240 - ILHUEREEMEGERENERHNUE - #2R " ALEZ ) E—BEZNHSE  BERGEE (CV) IRMNER LFZ2A S s ' &, - BERKBEHEE  BHEEMER
FHmNEUTEG  £82  BGENTZRAREERE | (1) FERATERSE - BE 2 (AOl) ; Q) ARERER=A (BA)  REDERAENEEHR NER

"RAEE , ; ) BEER (BERR )  AMRAEBRAMEIASISE - BMEIBENEOTA - ZEHERAEICTRETNER B ©

Industry Sector Entry-to-Mid Level Senior/Lead (8+ years)
Semiconductors NT$1.5M — NT$3.0M NT$3.0M — NT$5.0M+
Industry & Manufacturing NT$1.2M — NT$2.0M NT$2.0M — NT$3.5M
Automotive / Robotics NT$1.IM — NT$1.8M NT$1.8M — NT$3.0M
Medical / Healthcare NT$O0.9M — NT$1.7M NT$1.7M — NT$3.0M

www.morganphilips.com
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Data SciehfiSt/(Big) Data Ehgiheer

Data scientists design data modeling processes to create algorithms and predictive models, and perform custom analysis, while data engineers clean, aggregate, and
organize data from disparate sources and transfer it to data warehouses. To find trends and patterns in data, they collaborate closely with business executives before
using this knowledge to make data-driven decisions. The hiring landscape in Taiwan is highly concentrated in four key sectors where data volume and Al
implementation are most critical: (1) Semiconductors & Manufacturing: for yield prediction and defect detection; (2) Banking & Financial Services: to modernize their
legacy systems and comply with 2026 data privacy regulations; (3) Big Tech MNCs (AWS/Azure/Google Cloud): use Taiwan as a hub for their regional Al infrastructure
and hardware-software co-design; (4) E-commerce & Retail: Build the pipelines that track user behavior across apps and physical stores. Focus on Recommendation
Engines and dynamic pricing models to maximize customer experiences.

ERRNERDAEREERE  AI@ESENFEAEREL - UWRITEEEIN ; ABEETREMRAEESE - BENEEREARRFENEE - HEBRHEIERNERM - & 7 HIEH
BPRBRNET - MASEHEBTEERSF  RBNAHELEENHMLEERSIRE - EMNATHSEPENERRESR  SLEEXEHERENMATIEENEAZRAE
] (1) ¥ EREE: ARRRBAMBREEE ; (2) RITMTAMRE: ARBIRBARZAIIRNEIIBF2026 FHNER/BIREAER ; (3) ﬁ*”*ﬂ?ﬁﬂ’%ﬂ/\ﬂﬁﬂ
AWS/Azure/Google Cloud : e 2FAHEERIIA T EZERR MBI EBERETF0 ; (4) BFABNEE  EUEKAFPERARIINBEETTANEE - AT
EESIZMEBREEERE  DRAREMREAEZEFEE -

Industry Sector Entry-to Mid Level Senior/Lead (8+ yrs)
Semiconductor & Manufacturing NT$1.2M — NT$2.2M NT$2.2M — NT$4.0M+
Foreign Tech (MNCs) NT$1.6M — NT$2.5M NT$2.5M — NT$4.0M+
Fintech/Financial Services NT$1.0M — NT$1.8M NT$1.6M — NT$3.5M+
E-commerce / Retail NT$0.9M — NT$1.5M NT$1.5M — NT$3.0M+

www.morganphilips.com
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AL Architect GROUP

An Al Architect is responsible for designing and developing scalable Al solutions or systems, including selecting appropriate algorithms, frameworks, and infrastructure
to meet requirements. While an Al Engineer builds the model, the Al Architect builds the entire ecosystem that allows that model to survive and thrive in a business
environment. This role has become prestigious because it requires a rare mix of high-level coding, cloud infrastructure knowledge, and business acumen. Here are the
top industry sectors hiring Al Architects in Taiwan, their primary focuses and corresponding salary ranges: (1) Semiconductor & IC Design: Developing on-chip Al
(NPUs), EDA automation, and fab yield optimization; (2) Cloud & SaaS: Designing localized RAG systems and sovereign Al for regional enterprise clients; (3) Advanced

Manufacturing: Automated optical inspection (AOI), and supply chain forecasting; (4) Banking & Financial Services: Algorithnmic trading, Al-driven fraud detection, and
regulatory compliance.

AIZRBENR BRETNFERUBRINALIEZERALT R R4 - EREFESENESEE - ERMERRELUNET K - ALLEMEEER - MAIRBEIRIZBEELRZG - £
RABEERERIEPEFRR - ARZBIUFTES/KENRIEEY) - ElnERERMENEBABIEHRE - BHtERES - YN E28E2BSAIRBEINAFIES - TE/REEFHIE
E’J%ﬁ*’%ﬁ@ (1) ¥ERHEINERaRsT - ALES&EARE (NPU) - EDABECERZEMEREEL, (2) EiniiSaas : REHEEEFPRFTEMENRAGRFKABEATLE

= (3) MERE  BECEWA (AOl) MEEEIEA, (4) iRTTHEER : BEARS - ALEZRIFRAHAEESIR -

Industry Sector Mid-Level (7+ years) Senior Level (12+ yrs)
Semiconductor: IC Design NT$3.5M — NT$5.0M NT$4.5M — NT$8.0M+
Cloud & SaaS - Foreign Tech MNCs NT$3.0M — NT$4.5M NT$3.5M — NT$6.0M+
Advanced Manufacturing NT$2.5M — NT$3.5M NT$3.0M — NT$4.5M
Finance/Digital Banking NT$2.0M — NT$3.0M NT$2.8M — NT$4.0M

www.morganphilips.com
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Al Product Managers are expected to lead and guide a team to build an Al-based solution. To find new opportunities and establish strategies for developing new Al
products, they collaborate closely with engineers and data scientists. An Al Product Manager has expertise in deep learning and machine learning and knows how Al
techniques can be used to solve any given problem. They will be able to determine exactly how an existing product can be improved by using machine learning. Al
Product Managers can be found in many industries and salaries vary significantly depending on the sector.

AIEZmAEFTEZRAENEEEREUERALESNERSE -
»ISEHMPIEETGERETEATIEZERRE  tAFZELEMASENNEREESE - AEZREEFREFAEEENHREE - I MBI ERA LSS RIERS
R ERE - MBEs Rt A B NI R R 28R OCEIR A Em - AIERSENBUBMSTEE - /K FUETEmSE -

Industry Sector Entry-to-Mid Level

Senior/Lead (8+ yrs)

NT$1.8M — NT$4.0M
NT$1.5M — NT$3.5M
NT$1.0M — NT$2.2M
NT$0.9M — NT$2.0M
NT$0.8M — NT$1.5M

Foreign Big Tech (MNCs)
Semiconductor / IC Design
Al Startups/ SaaS/Software
Finance/Digital Banking
Traditional Manufacturing

NT$4.0M — NT$6.0M+
NT$3.5M — NT$5.5M+
NT$2.3M — NT$4.0M
NT$2.0M — NT$3.5M
NT$1.6M — NT$3.0M

www.morganphilips.com
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Job Family: SoC Architect; Chip Architect; Digital Design Engineer; Analog Design/Mix-Signal Design Engineer for SerDes
(high-speed) & Power Management/PMIC; Design Verification Engineer

Chip Designers (Al) are the highest-paid professionals in the job market. As the world shifts from general-purpose CPUs to specialized Al accelerators, these

professionals are responsible for designing the physical hardware (silicon) that makes Generative Al and High-Performance Computing (HPC) possible. This role is
concentrated in Hsinchu and Taipei, primarily within the IC Design (Fabless) and wafer Foundry sectors.

MHEABSAL : SoCARIBEM ; & ZRMEEM ; BUUERET Li26M ; XALEERET/IE SR Ti26M: SerDes SE KR EBIREE/PMIC; 525t EREE T12AM

g8 A e ET LAZED (AIMERE) Z2MEmBEPWASSHNEFRAL - BEHFEEACPUERSEHAINESS - ELEEEATRERE
BICER /mb - ZBUEZ2EPEFRTTEI WEREREET (ExER ) 22BN IAT -

i
L

SIRERTNALESNSUEEES (HPC) FiBH

Industry Sector Entry-to-Mid Level Senior/Lead (8+ yrs)
Top IC Design NT$2.0M — NT$5.0M NT$4.5M — NT$10.0M+
Foundry R&D NT$1.8M — NT$4.5M NT$4.0M — NT$8.0M+
Foreign Chip MNCs NT$2.4M — NT$5.0M NT$5.0M — NT$10.0M+
Tier-2 IC Design NT$1.6M — NT$4.0M NT$3.5M — NT$ 6.0M+

www.morganphilips.com
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Job Family: PD Engineer, APR Engineer, Layout Engineer

MORGAN PHILIPS
GROUP

The Physical Design Engineer (Machine Learning-based) bridges the gap between traditional VLSI design and modern Artificial Intelligence. While a traditional APR/PD
Engineer manually manages the "Place and Route" process, an ML-based PD Engineer develops and uses Al algorithms to automate and optimize the physical layout of

a chip, significantly reducing "Time-to-Market."

THEANEMI : PDI#26M - APRIIZEM - /5 L1ZEM

BERER2ENYIEREET /ICH B LM E fERVLISIEETRRNATLIERZERISE - WHAEFN LEMFEEE " HmEMAR L M2 - MERKEREEFIPDLIZEMNRIF L

o

ERALESEEARKBEcMBcR ANERNE - (EMBZEMmAE " LB, -

Industry Sector Entry-to-Mid Level Senior/Lead (8+ years)
Top IC Design NT$1.8M — NT$3.5M NT$3.0M — NT$5.5M
Foundry R&D NT$1.6M — NT$3.2M NT$2.7M — NT$5.0M
Foreign Chip MNCs NT$2.0M — NT$4.0M NT$3.5M — NT$6.0M
Tier-2 IC Design NT$1.5M — NT$3.0M NT$2.5M — NT$4.0M

www.morganphilips.com
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Advanced Packagihg Ehgiheer

Advanced Packaging Engineer specializes in the areas like CoWoS (Chip on Wafer on Substrate), FOWLP (Fan-Out Wafer Level Packaging), and Silicon Photonics
currently commands the highest market premiums due to the Al boom. It has become one of the most critical roles in the semiconductor industry as companies like
TSMC, ASE, and Intel rely on advanced packaging—specifically 3D stacking—to give Al chips the performance and memory bandwidth they need to handle LLM

workloads. In Taiwan, the salary for an Advanced Packaging Engineer varies significantly based on the industry sector of OSAT (Outsourced Semiconductor Assembly
and Test) provider or a top-tier semiconductor giant.

BEFFERIEMEENCoWoS ( AHEREREEN L) - FOWLP ( BHERBRIE ) NWErE5EE - ARAIRNERLUKBESRE - HEX - MIREHS A TKE
SEAETTRIM ( FRIZ3DEER I ) RABAIRE R IEMH fEEE LLME S FIFRMEEEMEIERIRRE - SAIRLEMCHAFERTERARNBULY— - E82  SARFTKLEM
W EEZZRA - BURRZEZERITHIOSAT (HMEIFERHEAN ) EXNEIRRFBIEEE -

Industry Sector Entry-to-Mid Level Senior/Lead (8+ yrs)

Foundries NT$1.4M — NT$3.5M NT$3.0M — NT$6.0M+

Major OSATs NT$1.0M — NT$2.5M NT$1.8M — NT$4.0M+

Foreign MNCs NT$1.6M — NT$3.5M NT$3.5M — NT$5.5M+

www.morganphilips.com
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(Field) Aﬂolicatioh Ehgiheer

The AE/FAE has become one of the most vital roles for bridging the gap between cutting-edge Al silicon (hardware) and real-world deployment (software). An AE/FAE
is essentially a hybrid of a Senior Engineer and a Technical Consultant. This role extends beyond chip sales; they ensure the customer's Al software actually runs on the
hardware. Their responsibilities typically involve the tasks of Al Model optimization, Hardware-Software Integration, and feedback loop for R&D. It is one of the
frequently sought positions for multinational Tech companies with presence in Taiwan.

AE/FAE ( EmERLREM ) ERA/ERRISALEZSMA (1258 ) HEREE (B ) WERABZ— - AE/FAEAE LESHRLEMAMRMBENGGE - I MEHER

HE
k- BEZNEREZTFVAIRISEEEER FIFREF - tfNEEES R . ATEEEAEE BIFRES - MEEPFEKEEERITZEX - AE/FAERERERBD
ANENEBERN A S REASHRAZ— -

Industry Sector Entry-to-Mid Level Senior/Lead (8+ yrs)
Foreign Chip MNCs NT$1.8M — NT$4.0M NT$3.5M — NT$6.0M+
Local Chip Design NT$1.5M — NT$3.5M NT$2.7M — NT$5.0M+
Manufacturing NT$1.2M — NT$2.5M NT$1.8M — NT$3.5M+

www.morganphilips.com



Manufacturing Exlaerf/[_eader (Semiconductors) MORGAN PHILIPS

Job Family: Plant Manager, Site Operations Manager, Director of Manufacturing, Director of Operations;
Manufacturing (Engineering) Manager, Production Manager, IE Manager, Lean Expert, Continuous Improvement Manager;
Automation Manager; Manager or Director of Smart/Intelligent Manufacturing

The surge in demand for Al chips has created a challenging hiring environment for manufacturing leaders. Companies are not just looking for traditional factory
managers; they need Smart/Intelligent Manufacturing experts and leaders to handle the complex architectures of Al accelerators. And the Al chip boom isn't just about
the wafer foundries; it has triggered a massive expansion in the "sub-fab" and “infrastructure” layers. In Taiwan, Semiconductor Equipment suppliers, industrial gas
suppliers, and specialty Chemical & Materials suppliers are hiring heavily for these roles to run their local production sites.

THEFIRML - MR - WiEHRE - S8R , RE(IBE)AE - £5811 - TETREKE - FaER - HEJGELE ; BEEKE , ESRISEE/BE

ANIEZRAFTKOUMERFER F NFEEFR FSESBESEER - EEABREFZERNLBAE ; tMPFTEESREEXMEFRLE AREIEAINERAE R
B NLEZRANEIZRAERREENIRMEFEZNGER , cERKTE /" EMNFRELR, A "EREEE, BENARRER - E68%  FERREHREDS - 1ER
ReHER - LEAFRMMEERAM B EEASHEELERMN - UEEHEMNEEZE -

Sector Mid-Level Senior/Lead (10+ yrs)
Foundry & Advanced Packaging $NT2.4M — $NT4.0M $NT4.0M — SNTIOM+
Semiconductor Equipment $NT1.8M — $NT3.5M $NT3.5M — NT7.0M+
Chemical & Materials $NT1.6M — $NT3.0M $NT3.0M — $NT6.0M+

www.morganphilips.com
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Sighal Ihfegritj (ST),
Power Ih{:egrit) (PI) Ehgiheer

In the Al industry, Signal Integrity (SI) and Power Integrity (Pl) Engineers are
the "guardians of the data flow.” As Al models demand massive bandwidth
and incredible power, the margin for electrical error shrinks to almost zero.
Sl engineers ensure that data bits moving at blistering speeds don't turn
into unrecognizable noise. Pl engineers ensure the power is clean and
stable. These engineers act as the bridge between IC Designers and
ODM/OEMs who build the final Al servers.

EATEZEFRD - sl (SI) Li2mRAE “*ﬁ'fit (Pl) Ti2EmzE " ERLRAY
TR  BEALSSERIATMIIRNFTRKHRER  ERHRENBERE
FREEF - FlIETE f&*I%zEfﬁEEﬁmL@EﬁuE’JEﬂﬁZEKA%BZ FORHREIROREET -
BRTEM TREMARERERNAENRE - EE1REMTEICKRET LiZMAMAIE
Aees RSB 2 ERIBER -

Sector Entry-to-Mid Level Senior/Lead (8+ yrs)

MORGAN PHILIPS

GROUP

Firmware/
BMC[BIOS Engineer (AT Server)

Server Firmware/BMC/BIOS Engineers play a critical role in the Al Server
assembly industry, which is dominated by the tech giants like Quanta,
Foxconn (Hon-Hai), Wiwynn, and Inventec. Their work sits at the
intersection of hardware and software, ensuring that high-performance
servers (especially Al servers) boot up, stay cool, and remain secure.

1alfik == &0 A /BMC/BIOSI%EEFHEAIHHE REFXPEEZREZENAEAE @ Z17
XHEE EXLR/IBE - #EFBMR %L%EEEIL - BETREAM LIRS 8k
FERES - EET%T%‘%Z’@E@HE (tH%AIHHIﬁ ) BESIE R RE ~ (RIS R E(F L iR
REE -

US-based MNCs $NT1.8M — §NTAOM  $NT3.OM — $NT5.5M+

Local Electronics

$NT1.4AM — $NT3.OM  $NT2.0M — $NTA.OM+
Manufacturer

Sector Entry-to-Mid Level Senior/Lead (8+ yrs)

www.morganphilips.com

Server — Tech MNC $NT1.2M — $NT2.5M  $NT2.0M — $NT4.0M+

Server - OEM/ODM $NTO.OM — §NT2.0M  $NT1L7M — $NT3.5M+




Power €lectronics Ehgiheer

(Server & Datacenter)

As Al chips draw dramatically higher power—often surpassing 1,000 W per
GPU—power engineering challenges have evolved from routine power delivery
to managing extremely high-power densities. Power electronics engineers are
increasingly involved in designing server-level power systems, power shelves
for Al racks, and battery backup units (BBUs) that support rack and data-
center infrastructure. The rapid expansion of Al has also driven up salaries for
power electronics specialists in Taiwan, as industry demand greatly exceeds
the supply of experienced engineers.

fE=AlRR R TIFERE EF - BEEEGPURNINFEEE1000E - /)?I&EE’JTJE@M’“
EROHEBEEREEBSHNINREE - BRLIZENHREZS S B (G fkas RS
2#AVERET - URFARALESHARAIEIRR - %Di?%’f%%?&&ﬁﬂEiﬂ/b\ﬁ{i%;ﬁﬁmﬁ’\]
EMEAET (BBU) - AITEZSNRELRTES (2EBREXNFHE
REZRHRAARN LRRMFBKEREBEE HE -

Sector Entry-to-Mid Level Senior/Lead(8+ yrs)

MORGAN PHILIPS
GROUP

Thermal Ehgiheer
(Coolihg specialized)

A thermal engineer designs the airflow or liquid flow paths that keep
components within the operating temperature limits to ensure GPUs and
CPUs don't melt or throttle their performance due to heat. Al servers are
shifting away from traditional air cooling toward more aggressive solutions
such as Liquid Cooling (DLC), Immersion Cooling, and Phase Change.

DT REMAEFRETRMSOREREIELE - LEFRATLRERSE LFHENRN - L
GPUMICPURIBR MBS 14EE ME - AL E=[E ke EZHIEEEHRVE ST
o, - BMERAEBEMERNAESE - fIIliR% (DLC)  =RIVSAIAMEE LA -

Hardware: Power $NT1.4AM — SNT3.OM  $NT3.0OM — $NT6.0M+

Sector Entry-to-Mid Level Senior/Lead (8+ yrs)

www.morganphilips.com

Hardware: Mechanical SNTIL.OM — $NT2.5M  $NT1.8M — $NTA4.0M+




MORGAN PHILIPS

Manufacturing Expert/leader (fardware) GROUP

The role of a Manufacturing leader in Taiwan has evolved from "managing people and throughput” to "orchestrating a high-tech ecosystem.” With the surge in Al
hardware—where precision and speed are non-negotiable—these roles now carry high-stakes responsibilities unique to each sub-sector.

v Al Server Assembly: In the world of Level 10-12 assembly (full-rack integration), managers are managing massive, complex systems. Key challenges: System-Level

Validation: Ensuring that thousands of components work in harmony; NPI (New Product Introduction) Speed; Data Center Simulation: Managing the "digital twin" of
the factory to predict bottlenecks.

v Power Supply & Thermal: Managers here focus on material science and extreme reliability. Key challenges: Advanced Automation (The "Line Manager" Al): use

software that automatically adjust machine parameters, predicts tool wear, and manage energy consumption. Transition to Liquid Cooling; Energy Management:
optimize the factory's own energy footprint while testing 120kW power shelves.

v High-Speed Connectors & Materials: The focus is on micro-precision and signal integrity. Key challenges: Yield Loss Mitigation; High-Mix, Low-Volume (HMLV)
Management: Al connectors are highly customized for different hyperscalers. Managers must master rapid changeovers on production lines without losing yield.

BERNEEFEEENBEBEN "BEAEBNES ) BEA "EBESRNNERERS . - BEATIESEFRENAE  BEENRERHEE  SLEEBUSBEEERMDEE
BENSEMREE -

v /\I’*DHHHE . Elo 122&@ (£¢Az’:’£%m ) vﬁiﬂz - BEEFEEEREAMEMNRSL - TE2AEEE | 20K 5RE  BERETEAGHELE ,; ERZEA

v EREER NEE ZBENEEZEZE IRV RIRIENBH OIS - BEMKE . SEEEE ( T EELKKE, Al) - EHENBIRBERRSE - R EEBLEERE
FRVERES - MR LBE ; BEREE | Rl 120kW EIRZEMNER - B LMAZEERAERE -

vV SREESMR ZAEEITREMEENRTREY - FEENE  BERXEX ; SIRGEES (HMLV) 8312 | Al BESBR i HAENBAREERPLETS
BRIt - EEABWAEZEEEFREYBIETD  BFERERAZEZE -

Sector Mid-Level Senior/Lead (10+ yrs)

Electronics Manufacturing $NT2.0 M — $NT3.5M $NT3.0M — $NT6.0M+

www.morganphilips.com



2026 AT Talent Landscape & Salary Guide MORGAN PHILIPS

GROUP
[he 2026 Outlook <
: L : : : v EE
v Evolving: The rapid rise of generative Al has shifted Taiwan from a
general-purpose electronics manufacturer into a specialized Al FRIATEESNREEEFSECEFfFEnHECEESA L ESRENESER
powerhouse. While the world focuses on the chips themselves, Taiwan's - SHRETREAAER  SEBE FHNEBRENRNERBWRE R &S HEIETAIER

true strength lies in its ability to combine silicon fabrication with the
complex physical infrastructure required to run Al models.

PR EMYIE R R HASRIBET] -
v HERSIE(E .

v Hardware Evolution: As physical limits of transistor shrinkage are

reached, Al is being used to design smarter chips (2nm and 1.4nm) faster MEEE R R T4/ \WYIBEREAE & ALEZEFHEAREAALIEESIEE
through Al-enhanced EDA. WEFaatBEME (EDA ) iy - ERMEETEEZ/&GERH (2nm M 14nm) -
v Edge Al & Cooling: There is a massive shift toward "Edge Al"—running v BEAIEER
smaller models directly on devices—and a transition to liquid cooling in B ANTEE (EEEEE ETR/VWER ) FEA/RERER B - 50%
50% of data centers to manage heat. BB Rt N EAE B B S B D S B S
v Sovereign Al & Localization: Nations and industries are building v B ATEE=mEM(L
domestic Al infrastructure to avoid dependence on foreign tech. This » N
R EFFRIX 2= EOEE =1
includes "localized financial-sector LLMs" and the "Trustworthy Al = BRI Eﬁ%ﬁ?@%zﬁ:—tﬁgaugﬁmﬂﬁm J”{ﬁ%ﬁ%%.&m - S Bl
Dialogue Engine” B EMESREEAESEE (LM ) | 8 T IEBmA TS5y Es| %
38 A7)
v Emergence of Hybrid roles: The transition in the 2026 job market is less v BRELRABNRKMNIE :
about "learning to code" but more about “learning to orchestrate.” The 2026 FREMBHNEBHERABE "BERER" @ ma "B&8WmH" - Bk
valuable professionals are those who act as the bridge between BEENEEANS SIS HEEME/ R T EERERATNANE
specialized domain knowledge/expertise and the power of Al agents. SFNA -

www.morganphilips.com



Talent Scarcity: The education system excels at producing high-
quality engineers, but there is a critical shortage of “interdisciplinary”
/ “hybrid” professionals who understand the intersection of Al with
specific domains (e.g., healthcare, law, or finance) and ethics.

Energy Infrastructure Constraints: Al-driven data centers and high-
performance computing (HPC) are incredibly energy-intensive.
Taiwan’s limited land for renewables, combined with grid stability
concerns, creates a bottleneck for scaling physical Al infrastructure.

Memory Shortage Crisis: High demand for High-Bandwidth Memory
(HBM) is driving up global prices for consumer RAM and SSDs.

The "Power Wall": Al models are so energy-hungry that hardware-
software co-design is now mandatory to prevent chips from melting
during operation.

Regulatory Pressure: The need for Al Ethics leads and Compliance
officers is skyrocketing as global regulations (like the EU Al Act)
tighten in 2026.

v ATREIR

SENHERAERIEESRELRREM EREMRZEMNEBRATEZHARGER
g (MNBFERE - ARER ) MEEERR TEER L /RS ) EEREAT -

AE i B il R b PRI

ATEZBRBNERPOMSUEEES (HPC ) FEEEX - 2B EERAMA
PRI EEHTEMRE - Rl FALEZERE %EQBEE’J}F?

v ECIEESREERGH !

HEIARRIERE (HBM) WEFEXES F2IOHEMRCEE (RAM) FE REEEER
(SSD) R {B*% -

v TINFEIE .

ANTESEEREERA - AILOARBATEREHRRET - DIMIERREEFS
EhBEzErt -

v BERT
fEEEIKEEAR (BINBMBALEZEER ) £ 2026 FRE - HALESHE
BEANSKRENTKRRE L -




MORGAN PHILIPS

Emlbracing Al for
Business Growth

Rm. 3209, 32F, No.333, Sec.],
Keelung Rd., Xinyi Dist, Taipei

+886 27750 5700

www.morganphilips.com

getintouchasia@morganphilips.com

SltmEERERERER 333573218

MORGAN PHILIPS MORGAN PHILIPS

EXECUTIVE SEARCH TALENT CONSULTING




	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17
	Slide 18
	Slide 19
	Slide 20
	Slide 21
	Slide 22
	Slide 23
	Slide 24
	Slide 25
	Slide 26
	Slide 27
	Slide 28

